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Sonoran Institute Employee Benefits Summary
Beginning on the first of the month following 30 days of employment, for full-time and part-time employees working 30+ hours per week, the Institute provides:

Health Insurance: 100% of employee medical insurance coverage. The employee is responsible for any spouse/dependent coverage.

Dental Insurance: 100% of employee coverage. There is also voluntary supplemental dental coverage for which the Institute will apply the amount of the basic coverage, and the employee is responsible for the remainder of the cost. 

Life Insurance: Group term life insurance policy equal to the annual salary to a maximum of $50,000.

Long Term Disability (LTD): Insurance to help eligible employees cope with an illness or injury, which results in a long-term absence from work.
Flexible Spending Account (FSA): Employer-funded reimbursement of medical expenses; and employee-funded reimbursement of medical and/or dependent care expenses, as defined by the IRS code, with pre-tax dollars. Minimum deduction is $5 per pay period and an annual maximum of $5,000 for medical and $5,000 for dependent care. FSA is available to full-time and part-time employees working 30+ hours a week.  Sonoran Institute funds $600 annually for eligible employees. 

Benefits available at beginning of employment:

Simple IRA: Sonoran Institute matches up to 3% of the employee’s income per pay period to a simple individual retirement account. Employee must be 21 years old and earn a minimum of $5,000 in the calendar year. Employees are eligible on hire date to begin participating in the Simple IRA.

Childcare Benefit: Provides non-financial assistance when feasible such as: flextime scheduling, flexible leave, and telecommuting. Childcare benefit may be available to full-time and part-time employees with 30+ hours a week at the discretion of the Executive Director/Deputy Director.
Holidays: Paid time off for: New Year’s Day; Martin Luther King, Jr. Day; Memorial Day; Independence Day; Labor Day; Thanksgiving (Thursday and Friday); Christmas Eve; Christmas Day; New Year’s Eve; and two (2) floating holidays. Paid holidays are available to full-time and part-time employees working 30+ hours a week beginning on date of hire.  Paid holidays are pro-rated for part-time employees.

Paid Time Off (PTO): Generous PTO amounts are available to full-time and part-time employees working 30+ hours per week (pro-rated to FTE); and can be used for vacation, illness, personal time, etc. Employees begin accruing PTO on the first day of employment and PTO increases based on years of service.

The following benefits are optional, and the employee is responsible for 100% of the cost.  

Vision Services Plan (VSP): Discounts and savings on exams, prescription glasses, and contacts. Employee is responsible for 100% of the cost. VSP is available to full-time and part-time employees working 30+ hours a week, beginning the first of the month following 30 days of employment.
 

Short Term Disability (STD): Insurance to help eligible employees who are unable to work because of a qualifying disability due to an injury or illness. This is an optional benefit and the employee is responsible for 100% of the cost. This benefit is not pre-taxed. STD is available to full-time and part-time employees working 30+ hours a week, beginning the first of the month following 30 days of employment.

SI Summary of Benefits

For full descriptions please refer to the Benefits Procedures


